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Report of Independent Registered Public Accounting Firm

To The Retirement and Administrative Committee, Plan Administrator and Participants
Church & Dwight Co., Inc. Savings and Profit Sharing Plan for Hourly Employees

We have audited the accompanying statements of net assets available for benefits of Church & Dwight Co., Inc.
Savings and Profit Sharing Plan for Hourly Employees (formerly Church & Dwight Co., Inc. Profit Sharing Plan) as
of December 31, 2009 and 2008, and the related statements of changes in net assets available for benefits for the years
then ended. These financial statements are the responsibility of the Plan's management. Our responsibility is to
express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board
(United States). Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement. An audit includes examining, on a test basis,
evidence supporting the amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as evaluating the overall financial
statement presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available
for benefits of Church & Dwight Co., Inc. Savings and Profit Sharing Plan for Hourly Employees as of December 31,
2009 and 2008, and the changes in its net assets available for benefits for the years then ended, in conformity with
accounting principles generally accepted in the United States of America.

Our audits were performed for the purpose of forming an opinion on the basic financial statements taken as a whole.
The supplemental schedule of assets (held at end of year) is presented for the purpose of additional analysis and is not
a required part of the basic financial statements but is supplementary information required by the Department of
Labor's Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of
1974. This supplemental schedule is the responsibility of the Plan's management. The supplemental schedule has been
subjected to the auditing procedures applied in the audit of the 2009 basic financial statements and, in our opinion, is
fairly stated in all material respects in relation to the 2009 basic financial statements taken as a whole.

/s/ J.H. Cohn LLP
Roseland, New Jersey
June 29, 2010
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CHURCH & DWIGHT CO., INC.
SAVINGS AND PROFIT SHARING PLAN FOR
HOURLY EMPLOYEES

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

DECEMBER 31, 2009 AND 2008

ASSETS
Investments, at fair value:
Church & Dwight Co., Inc. common stock
Mutual Funds
Collective Trusts
Totals
Participant loans
Totals
Receivables:
Employer contributions
Participant contributions
Net assets available for benefits, at fair value
Adjustment from fair value to contract value for interest in collective trusts relating to
fully benefit-responsive investment contracts
Net assets available for benefits

See Notes to Financial Statements.

-3-

2009

$30,049,926
37,879,214
15,930,164
83,859,304
1,630,112
85,489,416

4,986,376
90,475,792

(344,381
$90,131,411

)

2008

$29,285,102
24,829,551
15,098,472
69,213,125
1,626,251
70,839,376

3,794,292
58,174
74,691,842

197,387
$74,889,229
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CHURCH & DWIGHT CO., INC.
SAVINGS AND PROFIT SHARING PLAN FOR
HOURLY EMPLOYEES

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
YEARS ENDED DECEMBER 31, 2009 AND 2008

2009 2008
Additions (deductions) to net assets attributable to:
Investment income:
Net appreciation (depreciation) in fair value of investments $9,388,721 $(11,445,582)
Dividend and interest income 1,525,522 1,825,352
Totals 10,914,243 (9,620,230 )
Contributions:
Participant 2,377,677 2,218,185
Employer 5,760,997 4,524,160
Totals 8,138,674 6,742,345
Other additions 28,764 -
Totals 19,081,681 (2,877,885 )
Deductions from net assets attributable to:
Distributions to participants 3,567,995 5,709,716
Other deductions 725 9,800
Totals 3,568,720 5,719,516
Net increase (decrease) in plan assets before transfers 15,512,961 (8,597,401 )
Transfers in (out) from/to other plans 270,779 ) (2,593,029 )
Net increase (decrease) in plan assets after transfers 15,242,182 (11,190,430)
Net assets available for benefits:
Beginning of year 74,889,229 86,079,659
End of year $90,131,411 $74,889,229

See Notes to Financial Statements.
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CHURCH & DWIGHT CO., INC.
SAVINGS AND PROFIT SHARING PLAN FOR
HOURLY EMPLOYEES

NOTES TO FINANCIAL STATEMENTS

Note 1 - Description of Plan:

The following description of Church & Dwight Co., Inc. (the "Company") Savings and Profit Sharing Plan for Hourly
Employees (the "Plan") provides only general information. Participants should refer to the Plan document for a more
complete description of the Plan's provisions.

General:

Effective July 1, 1984, the Church & Dwight Co., Inc. Investment Savings Plan was amended and restated to provide
a cash or deferred arrangement (Internal Revenue Code Section 401(k)), for after-tax employee contributions and
employer matching contributions. The Plan is subject to the provisions of the Employee Retirement Income Security
Act of 1974 ("ERISA"). In 1994, the Investment Savings Plan was merged with the Profit Sharing Plan with the Profit
Sharing Plan being the survivor of the merger.

Effective January 1, 2006, the Plan was renamed Church & Dwight Co., Inc. Savings and Profit Sharing Plan for
Hourly Employees and amended to exclude salaried employees. Coincident with such changes, the Company
established Church & Dwight Co., Inc. Savings and Profit Sharing Plan for Salaried Employees (collectively, the “New
Plans”) to which the account balances of salaried employees under the Plan were transferred.

All hourly employees of the Company are eligible for participation in the Plan except for the following:

Hourly employees from Green River, Wyoming, hired before July 1, 1987 are not permitted to share in the allocation
of any profit sharing contributions if the employee made an irrevocable election to stay in the Church & Dwight Co.,
Inc. Pension Plan For Green River Plant Hourly-Paid Employees (effective January 1, 2006, it is known as the
Retirement Plan for Hourly Employees). All other hourly employees in Green River, Wyoming are eligible to make
pre- and post-tax contributions, receive Company match, and receive the profit sharing contribution.

Effective July 16, 1998, the definition of regular employee was amended to include any nonunion hourly-paid
employee of the Company who is employed at the Company’s Lakewood, New Jersey facility. However, these
employees were not permitted to share in the Profit Sharing contribution until the Plan year beginning January 1,
2001.

Effective July 1, 2001, a regular employee included any nonunion hourly-paid employee of the Company who was
employed at the Company’s North Brunswick, New Jersey; Harrisonville, Missouri and Chicago, Illinois facilities. As

of December 31, 2009, the North Brunswick and Chicago facilities have been closed.
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CHURCH & DWIGHT CO., INC.
SAVINGS AND PROFIT SHARING PLAN FOR
HOURLY EMPLOYEES

NOTES TO FINANCIAL STATEMENTS

Note 1 - Description of Plan (continued):

General (concluded):

Employees at the Company’s North Brunswick, New Jersey facility were not permitted to share in any allocations of
profit sharing contributions until the Plan year beginning January 1, 2002.

Effective September 28, 2001 a regular employee included any non-union hourly-paid employees in the Colonial
Heights, Virginia facility and any non-union hourly-paid employees of Armkel, LLC.

Effective January 1, 2002 BioVance Technologies, Inc. was added to the Plan as a participating employer and the
definition of a regular employee was amended to include any nonunion hourly-paid employee of the Company who is
employed at the Company’s Oskaloosa, Iowa facility. These employees were eligible for pre-tax and post-tax
contributions, and receive Company match and profit sharing on the effective date above.

That portion of the Plan derived from account balances invested in Company stock and all contributions (including
pre-tax, post-tax, Company match, and profit sharing) made after April 30, 2003 are considered and designated as an
Employee Stock Ownership Plan (“ESOP”’) component. The principal purpose of the ESOP is to provide Participants
and Beneficiaries an ownership interest in the Company.

Effective January 1, 2006, Church & Dwight Virginia Co., Inc. was added to the Plan as a participating employer and
the recently organized hourly union employees were added to the definition of Regular Employee. These union
employees are eligible for pre-tax, post-tax, Company match and a maximum of a 4% profit sharing contribution
regardless of the contribution that is allocated to the rest of the eligible employee population. Employees who are
covered under the collective bargaining agreement are no longer eligible for the profit sharing contribution if they are
approved for long-term disability.

Effective August 22, 2008, Church & Dwight Virginia Co., Inc. ceased to be a separate entity and the employees in

Colonial Heights, Virginia again became employees of Church & Dwight Co., Inc. with no changes to the benefits
outlined above.

Effective January 1, 2006, the Plan was amended to bring it into compliance with the Pension Protection Act of 2006.
Employees at the London, Ohio facility who are members of The United Industrial Service, Transportation,
Professional and Government Workers of North America are not and never have been, permitted to share in any

allocations of profit sharing contributions and/or matching contributions.
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CHURCH & DWIGHT CO., INC.
SAVINGS AND PROFIT SHARING PLAN FOR
HOURLY EMPLOYEES

NOTES TO FINANCIAL STATEMENTS

Note 1 - Description of Plan (continued):
Administrative expenses:
Administrative costs are paid by the Company and by the Plan.

Contributions:

Participants may elect to make pre-tax, Roth (effective July 1, 2009) or post-tax contributions of 1% to 6% of
compensation provided, however, that all contributions must be fixed in multiples of 1%. The Company matches an
amount equal to 50% of each participant's pre-tax, Roth 401K effective July 1, 2009, or post-tax contribution up to a
maximum of 6%. Participants may also elect to make additional pre-tax, Roth 401K effective July 1, 2009, or post-tax
contributions that are not matched (HCE, highly compensated employees, are subject to separate limits). Effective
July 1, 2003 the plan maximum was changed so that total participant contributions cannot exceed 70% of
compensation. Participants who have attained age 50 before the end of the plan year are eligible to make catch-up
contributions but there is no Company Match on catch-up contributions.

Until July 1, 2009, the Company’s matching contributions of participants with less than 3 years of service were
invested in the Company Stock Fund. For all other participants and for participants with less than 3 years of service

effective July 1, 2009, Company match contributions are directed to the fund allocation selected by the participant.

Participants specify which investment funds, in increments of 1% that their contributions are invested in, provided that

not more than 50% (20% as of July 1, 2009) of such contributions are contributed to the Company Stock Fund.

Each year the Company shall make a profit sharing contribution to the fund in such amount as the Board in its
discretion deems appropriate to Plan participants eligible as of December 31. The minimum contribution shall be 4%
for 2003 and beyond as long as this plan design is in place. Effective July 1, 2009, the first 1% of the profit sharing
contribution percentage will be invested in Company stock. For collectively bargained employees in Colonial
Heights, Virginia, the profit sharing contribution is 4%.

A participant will specify in which investment fund, in increments of 1%, that the Company’s profit sharing
contributions to their account will be invested. If no allocation is on file, the contribution is made to the target dated
Retirement Fund nearest the participant’s 65th birthday.

A participant may, with the consent of the Plan administrator, make a rollover contribution to the Plan at any time.
Rollover contributions are assets transferred to the Plan from a qualified retirement plan or a conduit individual

retirement account in which employees participated prior to their employment by the Company.
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CHURCH & DWIGHT CO., INC.
SAVINGS AND PROFIT SHARING PLAN FOR
HOURLY EMPLOYEES

NOTES TO FINANCIAL STATEMENTS

Note 1 - Description of Plan (continued):

Participant accounts:

Each participant's account is credited with the participant's contribution and allocations of (a) the Company's
contributions and (b) Plan earnings. The benefit to which a participant is entitled is the benefit that can be provided
from the participant's vested account.

Vesting:

Participants are fully vested at all times in their pre- or post-tax contributions and rollover contributions. Effective on
August 1, 2007, Company match and profit sharing contributions for employees hired after that date vest in the same
time frame as shown below:

Service Vested Percentage (%)
Less than 2 years 0

2 years but less than 3 25

years

3 years but less than 4

years

10



